
FY 2017  ACTUAL 
ACCOMPLISHMENT 

92% 

RATING 

152./0 

200% 

Php20S94 

Human Resource 
Records Management 

Services 

Pensaaage of new employee 
records entered within three 
(3) syphon°  daps 

Percentage Of existing 
reCOrds updated within three 
(3) wortong days from 
reCeitst of new Inforotation 

Percentage Of request for 
authentication Of elrgibIlity 
acted Wan seta one (1) 
[HY 

100% 	 100% 	 100% 
149,925 employee 

records 

100% 	 100% 	 100% 
427,634 records updated 

100% 
	

100% 	 100% 
1013,549 requests 

Php580.193 Number of examination 
applicatens acted upon 

468.320 
applications 

311,612 	473,635 
appliCatiCOS 	 applications 

Percentage of aPPomtments 
acted upon over 
appotnbnents renewed 
wIthin one (I) hour and 
forty-five HS) minutes 

Percentage/Number of 
aSS1Sted apences compliant 
with Program to 
Institutionalize Mentocracy 
and Excellence in Duman 
Resource Management 
(PRIME-HRH) Maturity level 
Indicators 

Percentage of adminrstraUve 
cases (disciplinary and non-
distiplInary) decided within 
Party 1401 days from the 
base the case becomm ripe 
Our resolution 

Percentage of appealed 
Masons end rulingS that 
are overturned 

Percentage of pennons for 
accredltabon of Employees' 
Organizations acted upon 
wthin thatY (30) working 
days from receipt of DOLE 
venfication 

Percentage of appliCations 
par regiStrallon of Collective 
Negotiatron Agreement 
(CNA) acted upon within 
fifteen (15) working days 
Prom receipt of complete 
documents 

100% 
	

100% 
	

100% 
528,638 appointments 

28% 	 10% 	 19% 
123 out of 690 agencies 

82% 	 95% 	 77% 
6,888 Out of 13,941 cases 

3.39% 	 9% 	 1.88% 
II out of 565 rulings 

overturned 

100% 	 85% 	 100% 
79 petitions 

100% 	 85% 	 97% 
167 out of 173 

applications 

Human Resource 
Management Regulation 

COA !enamel Reports 

roil Compliance with at least 
30% ore* pnOr years COA 
Autbt Recommendatons 

  

MFO ACCOUNTABILITY REPORT CARD (MARC-1) 

   

     

Civil Service 
Commission 

The Civil Service 
Commission 

(CSC) promotes 
morale, 

efficiency, 
Integrity, 

responsiveness, 
progressiveness, 
and courtesy in 

the Civil SeIVICe. 
It adopts 

measures to 
Strengthen the 

Merit and reward 
System, 

Integrates all 
human resouress 

development 
program for all 
level and ranks, 

and 
Institutionalizes a 

Management 
climate 

COnduclve to 
Public 

accountability. 

CIVIL SERVICE 
COMMISSION 

OUTPUTS 

STO and  LASS 

DEPARTMENT 

MIDGET 

FY  2017 
(rn milliOn) 

PERFORMANCE 
INDICATORS 

Pernantage of stakeholders 
who rate the policies as 
good, better, best 

Php5611310 	Budget Utilization Rate 

Php18.940 

FY 2016  ACTUAL 
ACCOMPLISHMENT 

49% 

FY  2027 TARGET 

460/0 

MAJOR FINAL OUTPUTS 

Human Resource 
Management Policy 

Services 

81% 

118% 

1140/0 

200% 

Posting of 150 9001 Quality 
P0p41.909 	management System 

Certificate or Approved ISO-
Honed documentation end 

SUPPORT TO 	 implementation 
OPERATIONS 	 Number of major norfr 

conformity findings MOMS 
dunng the C-5C 	Re- 
Certification Audit conducted 
by a certfying bed, 

100% 100% 	 100% 

5 	 0 
not more they non- 	non-conformity findings 
conformity findings 

  

100% 

Php1,386,097,1380 

Php1,386,097,1380 

 

100% 100% 
Php1,395,565,000 

Php1,395,565,000 

Obligations OUR 
Ratio of total obligatiOnS 
argamst all allotments 

  

   

    

     

GENERAL 
ADMINISTRATIVE 

SUPPORT SERVICES 

Source: Agency Form A/A-I, Assessment of DM BICEPC 

Disbursements BUR 	 100% 	 100% 	 100% 
Ratio of total disbursement 

Php411,659,000 	 Php309,250,000 to total °Nippon& 
Php917,659,000 	 Php309,250,000 

Public Financial Management mooning requirements of COA and DIRM 

Budget and flnancel 
Accountability RepOPIS 	 100% 	 100% 	 100% 
WAR!) 

Report on Ageing of Cash 
aavaaaa 	 100% 	 100% 	 100% 	00% 

100% 	 100% 100% 100% 

100% 100% 

Submission of APP CsE 	 100% 	 100% 	100% 

Submission of APCPI 	 100% 	 100% 	 100% 	

11010.1j Subintssion of APO non-CSE 	100% 	 100% 	 100% 

. /62 

100% 


	00000001

